
SOUTHERN ADVENTIST UNIVERSITY 
 

SCHOOL OF NURSING 
 
 
 

 
 
 
 
 

STUDENT HANDBOOK 
2008-2009

Provider 

Manager Member 



Table of Contents 

 School of Nursing Directory 

I. Introduction ..........................................................................................................................4 

II.  Mission Statement ................................................................................................................5 

III.  Philosophy............................................................................................................................5 

IV. SAU Client Care Model with Definitions ............................................................................6 

V. Programs of Study 

Program Outcomes .....................................................................................................10 

Curriculum Level Objectives .....................................................................................10 

Course Sequences .......................................................................................................15 

Evaluation ...................................................................................................................17 

VI.  Professional Standards 

  Accountability ............................................................................................................18 

  Appearance .................................................................................................................19 

  Attendance ..................................................................................................................19 

  Cell Phone & Beeper Policy .......................................................................................19 

  Convocations ..............................................................................................................20 

  CPR Certification Policy ............................................................................................20 

  Criminal Background Check ......................................................................................20 

  Florence Oliver Anderson (FOA Meetings) ...............................................................20 

  Health Insurance .........................................................................................................21 

  Immunizations ............................................................................................................21 

  Regional Orientation ..................................................................................................22 

  Sabbath Policy ............................................................................................................22 

VII.  Fees 

  Special ........................................................................................................................23 

  Liability  ......................................................................................................................23 

VIII.  Grievance Procedure ..........................................................................................................24 

IX. Integrity Policy...................................................................................................................25 

X. Learning Resource Center Policies ....................................................................................27 

XI.  Student Improvement Plan  ................................................................................................28 

XII.  Skills Lab Policies..............................................................................................................31 

XIII.  Student Organizations 

  Student Government ...................................................................................................32 

  SON Nursing Club .....................................................................................................32 

  SON Honor Society ....................................................................................................32 

  TSNA ..........................................................................................................................33 

XIV.  Transportation ....................................................................................................................34 

XV.     Associate Degree Program Addendum ..............................................................................35 

        Clinical Guidelines......................................................................................................40 

XVI.     Baccalaureate Degree Program Addendum .......................................................................47 

XVII .   Forms 

        Testing Reschedule form ............................................................................................51 

        Signature Forms ..........................................................................................................52 

 

8-2008 

 



 3 

SOUTHERN ADVENTIST UNIVERSITY ~  SCHOOL OF NURSING 

 2008-09 DIRECTORY 

 

 

Name 

Office 

Phone 

 

Rm# 

Home 

Phone 

 

E-mail 

 

Teaching Assignment 

Faculty                              236-                                             @southern.edu 

Ahlfeld, Pam 2948 206 499-9994 pahlfeld Undergraduate Program Coordinator, Transitions 

Batson, Desi 2967 216  drbatson MSN courses 

Dedeker, Judy 2945 210 236-4109 dedekerj Childbearing Family, Herbal Therapies, AS Practicum, 

Fundamentals ASAP 

Freeland, Bonnie 2968 215 240-7466 freeland MSN courses 

Gadd, Holly 2961 208 396-3193 hgadd Graduate Coordinator, MSN Courses 

Gammenthaler, Pam 2939 205 396-2315 pgammenthaler Child Health, Leadership/Management 

Howard, Lorella 2951 203 344-6221 lhoward Fundamentals I & II 

Huse, Jaclynn 2987 209 396-2824 jhuse Adult Health II 

James, Barbara 2942 201 396-3938 bjames Dean, Preparing to Meet the Firms, MSN Courses 

Johnson, Cynthia 2953 218 322-7992 cindyj Pharmacology, Pathophysiology, Senior Nursing Practicum 

Johnson, Frances 2973 221 344-4373 francesj MSN courses 

Krause, Dana 2964 214 396-9960 drkrause Massage & Hydrotherapy, Skills Lab (ph: 2969) 

Marlowe, Linda 2941 202 236-4452 lmarlowe Admissions & Progressions, Preparing to Meet the Firms 

Mayer, Sylvia 2943 222 650-3096 smayer Community Health, Consortium Program Coordinator 

McArthur, Callie 2949 220 396-3293 cmcarthr AS Clinical Coordinator; Adult I ASAP 

Moniyung, Chris 2954 204 396-2689 cmoniyung Adult Health III, Seminar 

Showalter, Christy 2966 224 553-1927 cshowalter Adult Health I, Applied Statistics 

Snyder, Beth 2950 207 396-9639 snyder Nutrition 

Wills, Jillian 2959 217 256-682-5599 jwills Assessment, Transcultural Nursing, Research 

Winters, Judy 2947 219 236-4167 jwinters Mental Health 

Staff                                                                                                                      Assignment 

Cash, Conni 2940 200 396-4039 clcash Secretary/Office Manager 

Eaton, Victoria 2970 LRC 364-3377 ostrich_nest@ 
comcast.net 

LRC Assistant 

Lechler, Linda 2970 LRC 236-4241 llechler LRC Assistant 

Hunt, Bonnie 2956 231 396-2772 bhunt ASAP Coordinator 

Proffitt, Diane 2957 221 238-9364 dproffit Secretary/MSN Enrollment Counselor 

Saunders, Ruth 2974 LRC 476-9466 saunders LRC Coordinator 

nursing fax: 236-1940                email address: nursing@southern.edu                web site: http://nursing.southern.edu 

 

  

mailto:nursing@southern.edu


 4 

I  

INTRODUCTION 
 

Welcome to Southern Adventist Universityôs School of Nursing (SAU SON)!! The faculty 

remains committed to the tradition of excellence in Christian nursing education that Mazie Herin 

and others pioneered in 1956. While knowledge and technology in health care have changed 

exponentially, principles of care and compassion exemplified by Christ have not changed. 

  

Registered nurses constitute the largest healthcare occupation, with 2.3 million jobs! There are 

more new jobs expected to be created for RNôs than for any other occupation. Nurses in todayôs 

changing health care environment are doing a wide variety of work in places outside the walls of 

the traditional hospital. The opportunities for nurses have broadened into a wide spectrum of 

potential practice settings. Nurses are also found in clinics, adult day care centers, schools, health 

insurance agencies, long term care centers, schools of nursing, home health care agencies, 

industries, and law firms, to mention a few. 

 

We hope you are here for more than the education needed to land a secure job, however! A good 

nurse must exhibit a high level of knowledge, professional abilities and ethical standards just as a 

member of any other profession does. An excellent nurse, however, needs even more. The nurse 

must have an honest desire to care for others in need. Within oneself, there must be an attitude 

of personal commitment to serving others with the understanding that each human is a child of 

God. The public notices very quickly the difference in a nurse who exemplifies these attitudes as 

opposed to the nurse who is just putting in time to collect a paycheck. 

 

Your SON faculty members desire that you become the best nurse you can possibly be. The 

program which you are about to begin will help you achieve this goal.  

 

If you are joining the program at the baccalaureate level, we congratulate you on the decision to 

continue your nursing education. You will find opportunity to grow in professionalism and 

expand the knowledge base you currently have.  

 

This handbook will serve as a guide for both programs--Associate Degree and Baccalaureate 

Degree. Keep it for reference throughout your educational experience. 

 

 

Best Wishes for Your Success!!!  
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II  

 

MISSION STATEMENT 

 

The mission of the School of Nursing is to provide a Christian learning environment that values 

academic excellence and fosters personal and professional growth to meet the diverse needs of 

individuals, families, and communities. 

 

 

 

 

III  

 

PHILOSOPHY 

 

God created each person with physical, psychological, developmental, sociocultural and spiritual 

components integrated into perfect health and wholeness. 

 

Health is a dynamic state of well-being throughout the life cycle that reflects adaptation to 

internal and external stressors in the environment. 

 

Sin resulted in changes which adversely affect each individualôs health and environment. 

 

Nursing involves interaction with client systems and their environment(s) to assist in retaining, 

attaining and maintaining their highest level of wellness. 

 

Nursing education empowers the student to provide wholistic caring service, following the 

example of Christ. 
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IV 

 

SAU CLIENT CARE MODEL 
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DEFINITIONS  
 
God:   The Supreme Being, the Higher Power, Creator and Sustainer of all life. 

 

Humankind: Individuals created in the image of God as a composite of physiological, 

psychological, developmental, sociocultural, and spiritual components 

with the capacity to reason and to act. 

 

Physiological: Bodily structure and function. 

 

Psychological: Mental processes and relationships. 

 

Developmental: Growth and maturation processes. 

 

Sociocultural: Combined social and cultural functions. 

 

Spiritual:  A belief system and/or personal relationship with a higher power. 

 

Wholeness:  The dynamic, interdependent interaction of physiological, psychological, 

developmental, sociocultural, and spiritual components that promotes 

optimal wellness. 

 

Health:   A manifestation of energy available to preserve and enhance client system 

integrity. A dynamic state of well-being throughout the life cycle. 

 

Environment: All internal and external factors or influences surrounding the identified 

client or client systems. 

 

Nursing:  A profession in which the nurse creates linkages among client, health, and 

environment to retain, attain, and maintain optimal wellness. 

 

Patient:  One who is dependent on the health care systems to cope with their 

stressors. 

 

Client:   Individual capable of independent decision making with regard to their 

own health care. 

 

Client Systems: An individual, group, or community requiring or seeking nursing 

intervention. 

 

Wellness:  Optimal health. 

 

Nursing Education: The creation of a learning environment that fosters critical thinking, 

professional decision making, and practical skills. 
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NURSING ROLE COMPONENTS 

 

PROFESSIONAL BEHAVIORS: 

Professional behaviors within nursing practice are characterized by a commitment to 

the profession of nursing. The graduate of an associate degree nursing program 

adheres to standards of professional practice, is accountable for their own actions 

and behaviors, and practices nursing within legal, ethical and regulatory frameworks. 

Professional behaviors include a concern for others demonstrated by caring. The 

graduate values the profession of nursing and participates in ongoing professional 

development. 

 
COMMUNICATION: 

Communication in nursing is an interactive process through which there is an 

exchange of information that may occur verbally, nonverbally, and/or in writing or 

through information technology. Those who may be included in this process are the 

nurse, client, significant support person(s), and other members of the healthcare 

team, and community agencies. Effective communication demonstrates caring, 

compassion and cultural awareness. Communication is directed toward the 

promotion of positive outcomes and establishing a trusting relationship. Therapeutic 

communication is an interactive verbal and non-verbal process between the nurse 

and client that assists the client to cope with change, develop more satisfying 

interpersonal relationships, and integrate new knowledge and skills. 

 

ASSESSMENT: 

Assessment is the collection, analysis and synthesis of relevant data for the purpose 

of appraising the clientôs health status. Comprehensive assessment provides a 

holistic view of the client which includes dimensions of physical, developmental, 

emotional, psychosocial, cultural, spiritual and functional status. Assessment 

involves the orderly collective of information from multiple sources to establish a 

foundation for provision of nursing care. Assessment includes identification of 

available resources to meet client needs. Initial assessment provides a baseline for 

future comparisons that can be made in order to individualize client care. Ongoing 

assessment and reassessment are required to meet the clientôs changing needs.  

 

CLINICAL DECISION MAKING:  

Clinical decision making encompasses the performance of accurate assessments, the 

use of multiple methods to access information and the analysis and integration of 

knowledge and information for formulate clinical judgments. Effective clinical 

decision making results in finding solutions, individualizing care, and assuring the 

delivery of accurate, safe care that moves the client and services toward positive 

outcomes. Evidence based practice and the use of critical thinking provide the 

foundation for appropriate clinical decision making. 

 

CARING INTERVENTIONS: 

Caring interventions are those nurse behaviors and actions that assist the client in 

meeting needs. These interventions are based on knowledge and understanding of 
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the natural sciences, behavioral sciences, nursing theory, and nursing research. 

Caring is the ñbeing withò and ñdoing forò that assist the client to achieve the desired 

results. Caring behaviors are nurturing, protective, compassionate, and person 

centered. Caring creates an environment of hope and trust, where client choices 

related to cultural values, beliefs and lifestyle are respected. 

 

TEACHING AND LEARNING: 

Teaching and learning processes are used to promote and maintain health and reduce 

risks, and are implemented in collaboration with the client, significant support 

person(s), and other members of the healthcare team. Teaching encompasses the 

provision of health education to promote and facilitate informed decision making, 

achieve positive outcomes and support self-care activities. Integral components of 

the teaching process include the transmission of information, evaluation of the 

response to teaching and modification of teaching based on identified responses. 

Learning involves the assimilation of information to expand knowledge and to 

change behavior. 

 

COLLABORATION: 

Collaboration is the shared planning, decision making, problem solving, goal setting, 

and assumption of responsibilities by those who work together cooperatively, with 

open professional communication. Collaboration occurs with the client, significant 

support person(s), peers, and other members of the healthcare team, and community 

agencies. The nurse participates in the team approach to holistic client centered care 

across healthcare settings. The nurse functions as advocate, liaison, coordinator and 

colleague as participants work together to meet client needs and move the client 

toward a positive outcome. Collaboration requires consideration of client needs, 

priorities and preferences, available resources and services, shared accountability 

and mutual respect. 

 

MANAGING CARE: 

Managing care is the efficient, effective use of human, physical, financial and 

technological resources to meet client needs and support organizational outcomes. 

Effective management is accomplished through the process of planning, organizing, 

directing, and controlling. The nurse, in collaboration with the healthcare team, uses 

this process to assist the client to move toward positive outcomes in a cost efficient 

manner, to transition within and across healthcare settings, and to access resources. 
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V. PROGRAMS OF STUDY 

 

PROGRAM OUTCOMES  
 

The graduate will: 

 

 1. provide care for the client, using the nursing process in collaboration with clients, 

families and heath team members, to diagnose and treat the clientôs response to 

actual or potential stressors. 

 

 2. manage the nursing care of individuals and groups of individuals with actual or 

potential stressors to system functioning, within a variety of practice settings. 

 

 3. consistently fulfill the role of member of the discipline of nursing as evidenced by 

lifelong learning, care, integrity, accountability and professional conduct and 

involvement. 

 

CURRICULUM LEVEL OBJECTIVES  
 

The student will: 

 

1. provide care for the client, using the nursing process in collaboration with clients, 

families and health team members, to diagnosis and treat the clientôs response to actual or 

potential stressors. 

  

Level I (Fundamentals I and II) : 

 

 1.1 Use the nursing process to diagnose and treat patient responses to common 

stressors. 

 

 1.2 Use beginning level therapeutic communication skills with individuals. 

 

 1.3 Collaborate with peers and nursing personnel in the provision of nursing care to 

patients. 

 

 1.4 Use the Neuman Systems Model (NSM) as adapted/revised by the School of 

Nursing, with faculty direction, as a framework for practice with each patient. 

 

 Level II  (Adult Health I and Mental Health): 

 

 2.1 Use the nursing process to diagnose and treat client responses to common 

predictable stressors. 

 

 2.2 Use therapeutic communication skills with client, family, peers and nursing 

personnel. 
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 2.3 Collaborate with peers, nursing personnel, and specified multi disciplinary health 

team members in the provision of nursing care to clients. 

 

 2.4 Use the NSM with faculty direction, as a framework for practice with clients. 

 

 Level III  (Adult Health II  and Childbearing Family): 

 

 3.1 Use the nursing process to diagnose and treat client and family responses to 

common and more complex predictable stressors. 

 

 3.2 Use therapeutic communication skills with clients, families and multi disciplinary 

health team members. 

 

 3.3 Collaborate with multi disciplinary health team members in the provision of 

nursing care to clients and families. 

 

 3.4 Incorporate the NSM as a framework for own nursing practice with clients and 

families. 

 

 Level IV (Adult Health III,  Child Health, Nursing Seminar): 

 

 4.1 Use the nursing process to diagnose and treat human responses to complex 

stressors. 

 

 4.2 Use therapeutic communication skills with individuals and groups. 

 

4.3 Collaborate with multi disciplinary health team members in the provision of 

nursing care. 

 

 4.4 Incorporate the NSM as a framework for studentôs own nursing practice. 

 

 Level V (B.S. Nursing Courses) 

 

 5.1a Use the nursing process to care for client and community health. 

 

 5.1b Emphasize prevention and wellness care in nursing practice. 

 

 5.2a Establish and guide therapeutic relationships with the client and community. 

 

5.2b Access and use communication and technology in providing care for the client and 

community. 

 

 5.3 Collaborate with multi disciplinary health team members and other professional 

groups in the provision of client and community care. 
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 5.4a Explain common nursing theories/models and how each may be incorporated into 

nursing practice. 

 

 5.4b Compare and contrast common nursing theories with the NSM. 

 

2. manage the nursing care of individuals and groups of individuals with actual and or 

potential stressors to system functioning, within a variety of practice settings. 

 

 Level I: 

 

 1.1 Coordinate, with faculty direction, the nursing care of one patient experiencing 

common stressors. 

 

 Level II : 

 

 2.1 Coordinate the nursing care of a client experiencing common, predictable 

stressors. 

 

 Level III : 

 

 3.1 Coordinate the nursing care of one or two clients experiencing common and more 

complex predictable stressors. 

 

 Level IV: 

 

 4.1 Coordinate the nursing care of individuals and groups of individuals experiencing 

common and complex stressors. 

 

 Level V(BS) 

 

 5.1 Practice management concepts for clients and groups in a variety of settings 

 

3. consistently fulfill the role of member of the discipline of nursing as evidenced by life 

long learning, caring, integrity, accountability and professional conduct and involvement. 

 

 Levels I and II : 

 

 1-2.1 Comply with the professionôs ethical and legal framework. 

 

 1-2.2 Assume responsibility for own learning. 

 

 1-2.3 Comply with the policies and procedures of the School of Nursing and of 

affiliating practice settings. 

 

 1-2.4 Exhibit a caring attitude. 
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 1-2.5 Support clientôs rights. 

 

 1-2.6 Utilize nursing research findings applicable to basic nursing practice. 

 

 1-2.7 Demonstrate knowledge of the functions of professional nursing organizations. 

 

 Level III  and IV: 

 

 3-4.1 Incorporate the professionôs ethical and legal framework into oneôs own practice. 

 

 3-4.2 Demonstrate initiative for own self-development and growth. 

 

 3-4.3 Comply with the policies and procedures of the School of Nursing and of 

affiliating practice settings. 

 

 3-4.4 Incorporate a caring attitude in providing individualized nursing care. 

 

 3-4.5 Assume the role of client advocate. 

 

 3-4.6 Utilize nursing research applicable to basic and more complex client stressors. 

 

 3-4.7 Verbalize the impact of professional organizations on nursing practice. 

 

 Level V 

 

5.1a Exhibit ethical and legal behaviors in all professional activities. 

 

 5.1b Accommodate expanded accountability 

 

 5.2 Continue to learn and help others to learn. 

 

 5.3 Comply with the policies and procedures of the School of Nursing and affiliating 

practice settings. 

 

 5.4 Practice Christian caring in a racially and culturally diverse society. 

 

 5.5 Expand access to healthcare services through effective advocacy. 

 

 5.6a Participate in research opportunities. 

 

5.6b Utilize research findings by providing evidence-based, clinically competent care. 

 

5.7a Analyze the impact of professional organizations on nursing practice. 
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5.7b Participate in activities of professional organizations. 

 

 5.7c Advocate for formation and change in health care policy. 
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ASSOCIATE DEGREE COURSE SEQUENCE 

COURSE #  ἢ COURSE TITLE  SEM HRS 

 

CHEM  111 

 

BIOL 101 

BIOL 102 

FDNT 125 

PSYC 128 

BIOL 225 

 Cognates 

Survey of Chemistry I 

(or 1 yr HS chemistry withñBò) 

Anatomy and Physiology I 

Anatomy and Physiology II 

Nutrition 

Developmental Psychology 

Basic Microbiology 

 

pre-req to NRSG 106 

 

ñ       ò   ñ     ò 

pre-req to NRSG 126/130 

co-req to NRSG 106 

co-req to NRSG 126/130 

 

 

(3) 

 

4 

4 

3 

3 

4 

 

NOND 101  

ENG 101 

ENG 102 

RELB/T 

RELB/T 

COMM 135 

MATH 

CPTE 100 

CPTE 

CPTE 

PEAC 225 

 General Ed 

First Year Experience 

College Composition I 

College Composition II 

Area B religion 

Area B religion 

Introduction to Public Speaking 

Area A-2 math 

Computer Concepts 

Area A-4 computer skills 

Area A-4 computer skills 

Fitness for Life 

 

 

 

 

 

 

 

(if ACT< 22) 

 

1 

3 

3 

3 

3 

3 

(3) 

1 

1 

1 

1 

Nursing 

Year One 

 

ἢ 

Course No Course Title  Classroom Hrs Clinical 

Clock 

Hrs 

Total 

Credit  

Hours 

Level I  NRSG 106 

NRSG 107 

Fundamentals I 

Fundamentals II 

45 

45 

45 

45 

4 

4 

Level II  NRSG 126 

NRSG 130 

Adult Health I 

Mental Health 

45 

45 

45 

45 

4 

4 

Summer*   NRSG 191 Nursing Practicum  120 1 

Year Two       

Level III  NRSG 212 

NRSG 226 

Childbearing Family 

Adult Health II 

49 

41.25 

34 

56 

4 

4 

Level IV**   NRSG 231 

NRSG 305 

NRSG 309 

Child Health 

Adult Health III 

Nursing Seminar 

45 

49 

46 

45 

34 

74 

4 

4 

4 

*NRSG 191 is taken the summer following Level II for fall admissions to NRSG 106; it is taken the summer following Level III 

for winter admissions to NRSG 106. 

**Students may only take nursing courses (including most BS nursing electives) during Level 4, except PEAC 225 (if offered in 

the evening) and online computer courses.       

Total AS Cognate Hours= 18 (21) Total AS Gen. Ed. Hours= 20 (23) Total AS Nrsg Hrs= 37 Total AS Hrs= 75 (81) 

 

OVER 
6/25/08 
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BACCALAUREATE DEGREE COURSE SEQUENCE 
 

COURSE #  COURSE TITLE  SEM 

HRS 

 

CHEM 111 

CHEM 112 

SOCI 349 

RELT 373 

Cognates 

Survey of Chemistry I 

Survey of Chemistry II 

Aging & Society (W) 

Christian Ethics 

 

if not taken in AS program 

 

 

 

 

3 

3 

3 

3 

 

RELB/T 

HIST 

 

 

 

PEAC 

General Ed 

Area B Religion 

Area C-1 History 

 

Area C/D (History/Language/Literature/Fine 

Arts) 

P.E. 

 

 

Must take World History if 

not taken in high school 

 

 

 

 

3 

3 

 

3 

 

1 

Nursing 

Level V 

Course No Course Title  Classroom 

Clock Hrs 

Clinical 

Clock 

Hrs 

Total 

Credit  

Hours 

1
st
 Sem 

 

 

 

 

 

 

 

NRSG 316 

 

NRSG 322 

 

NRSG 328 

NRSG 340 

 

Applied Statistics for Health 

Prof 

Transitions in Professional 

Nursing 

Nursing Assessment 

Community Health (W) 

Nursing Electives 

45 

 

45 

 

30 

45 

 

 

 

 

30 

90 

3 

 

3 

 

3 

5 

3 

      
2

nd
 Sem. NRSG 389  

NRSG 434 

NRSG 485 

 

NRSG 491 

NRSG 497 

Nursing Pharmacology 

Pathophysiology 

Nursing Leadership & 

Management 

Senior Nursing Practicum 

Research Methods (W) 

45 

45 

30 

 

 

45 

 

 

30 

 

60-90 

3 

3 

3 

 

2 

3 

 

 

AS Hours=75 (78) BS Nursing Hrs=31 (39) BS Cognate Hrs=12 BS Gen Ed Hrs=10 

Total Hours=128 (131) 
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EVALUATION  
 

A. To help ensure and maintain a quality nursing program, students are required to complete 

a number of evaluations during their programs of study 

 

EVALUATION  SCHEDULE 

Teacher/Course course completion (online) 

Clinical Assistant clinical course completion 

Preceptor (if applicable) clinical course completion 

Clinical Agency selected clinical course completion 

End of Program program completion 

 

B. It is an advantage to be recognized as a graduate of a school that has an excellent 

reputation for the education of nurses to meet the realities of nursing practice. To assist 

the SON to maintain and improve this reputation, graduates will be asked to complete  

  alumni surveys one year after completion of all programs of study (AS, BS, MSN).  
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VI.  
 

PROFESSIONAL STANDARDS 
 

Our School of Nursing (SON) wishes to portray to the public and our clients an attitude and 

sense of professional appropriateness, dignity, and respect.  

 

ACCOUNTABILITY:  
 

Accountability is key in the nursing profession. Students must be accountable for their attitudes 

and behaviors. A high level of professionalism is expected by faculty, peers, and clients.  

 

Professional conduct includes, but is not limited to, (1) punctuality in attendance, (2) respect for 

other people, their property and right to learn. This also includes a teachable attitude and 

appropriate respect for those in authority. 

  

As a SON student, we expect you to conduct your life in a manner that will not bring criticism to 

yourself, the SON program or the University. The clients, families and public we serve have a 

right to expect professional behavior during clinical sessions. In any public setting you may have 

contact with your clientôs relatives and/or friends. Your conversation and the attitudes you 

display have an effect on those around you. We request you to observe the following: 

 

1. Hold in strict confidence any information found in a medical record or given to you by a 

client or family member. The discussion of a clientôs diagnosis and/or treatment, or other 

clinically related topics must be very carefully guarded. Use of PDAs for storage of 

identifiable client information is prohibited. 

 

2. Treat all clients with respect and dignity. Do not approach treatment with a frivolous 

attitude which may be disturbing to the client as well as to family members and/or 

significant others. 

 

3. Graciously refuse any gifts from clients, families and/or significant others 

 

4. Reflect a willingness to learn and accept instruction in a manner that is consistent with 

Christian principles. 

 

5. Assume responsibility for learning (i.e., preparing for classes and clinical assignments). 

Assume initiative to meet deadlines in completing class and clinical assignments. 

 

6. Demonstrate respectful classroom and clinical decorum. Be punctual to class both at the 

beginning of class and after breaks. During class and clinical hours power off cell phones 

and pagers; remove headsets.  Avoid distracting behaviors. Do not bring babies or 

children to class. Observe SAU dress code. 
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7.  Assume initiative to provide the SON with required documentation of immunizations, 

 CPR, criminal background check, drug screening, and regional orientation in a timely  

 manner.  

 

8. Stay current on information posted on bulletin boards, student boxes, SON newsletter 

(Vital Signs), e-class, and e-mail (southern address). 

 

9. Demonstrate responsibility for medical equipment and LRC holdings. Students who 

check out the equipment are required to return it by the specified deadline and will be 

levied a fee as appropriate for lost or damaged equipment.  

 

APPEARANCE:  
 

 SON Dress Code: 

The clients and public we serve have a right to a professional who demonstrates 

cleanliness, modesty, and neatness in appearance. Students are expected to honor 

the SAU and SON dress code in classes and clinical labs. Guidelines provided in 

SAU student handbook and academic planner. 

  Skills Lab Attire: 

Your skills lab instructor will inform you in advance regarding appropriate attire 

for that particular skills lab activity. 

 Clinical Attire:  

All SON students should appear as an excellent example of personal cleanliness, 

immaculate grooming, and appropriate clinical attire. See the Associate and 

Baccalaureate sections of the SON Student Handbook, Uniform Policy for details. 

 Nursing Dedication: 

  Appropriate wear. 

  

ATTENDANCE:  
 

Socialization into the profession of nursing is best accomplished by class and clinical attendance.  

It is expected that students will be present and on time to all required classes and clinical 

experiences. Course outlines will define the specific policy for each course. Communicate any 

unforeseen changes in scheduling or program to persons affected by the change (i.e., clinical lab 

assistant, teacher, classmate, parent, guardian, advisor). 

 

CELL PHONE, BEEPER, AND PERSONAL ELECTRONICS:  

 

Cell phone use policies promote a positive learning environment and demonstrate respect for 

others. All cell phones/beepers must be silenced and powered off during classes, skills lab, LRC, 

clinical experiences, and required professional meetings. Text messaging during these 

appointments is also inappropriate. During quizzes or tests, use of any electronic devices not 

approved by the professor is considered cheating.  
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CONVOCATIONS:  
 

Nursing convocations are scheduled each semester. Attendance by nursing students is strongly 

encouraged. 

 

CPR CERTIFICATION POLICY:  
 

Students must maintain current American Heart Association Healthcare Provider CPR 

certification throughout the nursing program. Proof of certification must be provided to the SON 

office. Students who fail to meet deadlines for providing the SON office with proof of CPR 

certification cannot attend clinical labs and may be subjected to a fine of $5 (cash) for each day 

past the stated deadline. Lab make-up fees will also apply. Progression in the nursing program 

may be delayed.  

 

CRIMINAL BACKGROUND CHECK POLICY:  
 

All students are required to have a criminal background check which includes the following:  

 

1. Seven year multi-county or multi-state criminal background 

2. Social Security verification 

3. Two employment history references (if previously employed) 

4. OIG check for government exclusion list 

5. Sex offender check 

6. Government suspect list 

 

Students will submit signed release forms authorizing the SAU Human Resource Department to 

complete the background check.  

 

FLORENCE OLIVER ANDERSON (FOA) MEETINGS  AND ALL OTHER 

PROFESSIONAL NURSING EVENTS: 

 

The Florence Oliver Anderson Seminar Series is dedicated to excellence in nursing and is made 

possible by the generosity of the late Florence Oliver Anderson of Atlanta, GA. Each year the 

SON invites nationally recognized nursing experts to address the professional community. 

Nursing students, through the FOA Seminar Series, are afforded the opportunity to attend 

professional meetings as students. 

 

1. All students are required to attend all required meetings as scheduled by each 

class/teacher. 

 

2. Attire at all meetings shall be professional at all times. T-shirts, tight-fitting tops, bare 

midriffs and shoulders, cleavage, mini-skirts, stillettos, jewelry, noodles, sweatshirts, 

lingerie, jeans, shorts, caps, and flipflops are not professional attire and are not 

acceptable. Dressing appropriately is a compliment to you and the people you come in 

contact with. If in doubt, err on the side of dressing better than you think you need to. 
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3. Backpacks, books, magazines, or other reading material are not to be taken into the 

meeting area. Cell phones, laptops, beepers, and PDAs should be off. 

 

4.  Breaks are to be taken only during the regularly scheduled seminar breaks. Students 

leaving early or taking excessively long breaks, will be considered absent or exhibiting 

unprofessional behavior and appearance and will be required to make up the meeting by 

attending another approved professional growth seminar at the student's own expense. 

 

5. Professional meeting etiquette prohibits talking and other activities which are disruptive 

to others and that are disrespectful to the presenter. 

 

HEALTH INSURANCE:  
 

Students must have health insurance and are responsible for having their own individual or 

family insurance policies. 

 

IMMUNIZATIONS : 

 

Upon admission to the nursing program students are required to have a history and physical 

examination. Immunizations must be current, following Centers for Disease Control (CDC) and 

Occupational Health and Safety (OSHA) requirements. These are: 

 

1.  Measles, Mumps, Rubella Vaccine: Two doses of combined vaccine, the last being after 

1980, or proof of immunity to each by titer. 

 

2. Diphtheria, Tetanus, Pertussis Vaccine: Childhood series of 4 doses, and Tetanus 

Diphtheria booster within the past ten years. 

 

3. Hepatitis B Vaccine: 3 doses or 2-dose series of Recombivax® HB (licensed for children 

aged 11-15 years). 

 

4. TB skin test (PPD) done within last calendar year. If TB skin test is positive, chest x-ray 

is required. If chest x-ray is positive, proof of a full course of treatment is required. 

 

5. Chicken pox vaccine or other evidence of immunity. 

 

Proof of immunizations, verified by his/her health care provider must be submitted by 

registration each semester, on a form furnished by the School of Nursing. It is the responsibility 

of the student to obtain this information. Any exceptions to the requirements must be approved 

by the School of Nursing. 

 

Failure to provide proof of immunizations to the SON by stated deadlines will prevent the 

student from attending clinical labs and may subject the student to a fine of $5 (cash) per day 

past the deadline. Lab make-up fees will also apply. Progression in the program may be delayed. 
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REGIONAL ORIENTATION POLICY:  
 

Agencies utilized for clinical labs require that all nursing students receive yearly Regional 

Orientation (JCAHO inservices). This orientation may be completed through the SON or at the 

studentôs workplace. Students who complete the requirement at their workplace must provide the 

SON with proof of orientation. Date of completion and appropriate agency signature must be 

included. Students who fail to provide proof of orientation by the stated deadlines cannot attend 

clinical labs and may be subject to a fine of $5 (cash) for each day past the stated deadline. Lab 

make-up fees will also apply. Progression in the nursing program may be delayed. 

 

SABBATH POLICY:  
 

SAU and the SON share the belief in honoring the Sabbath as a day of rest, worship, and 

freedom from academic pursuits. The Sabbath, as it is celebrated on the SAU campus, begins at 

sundown on Friday and ends at sundown on Saturday. 

 

The SON respects the personal beliefs of each student enrolled in nursing, and the freedom to 

make personal choices about when and how to worship. It is the policy of the SON, however, 

regardless of personal belief, that the student uphold the values of SAU and the SON in this 

respect and not schedule course-related clinical practice during the Sabbath hours.  
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VII.  
 

FEES 
 

SPECIAL FEES: 
 

Nursing is an intensive program which requires a high faculty-student ratio, special supplies and 

extensive equipment for on-campus experience, clinical liability insurance, and student and 

program evaluation through standardized tests. 

 

Regular tuition charges and fees cannot cover the cost of professional nursing education. Lab 

(nursing) fees for each course are identified in the SAU Undergraduate Catalog.  

 

LIABILITY COVERAGE : 

 

Students are protected with malpractice insurance provided through Risk Management of the 

General Conference of Seventh-day Adventists. This coverage applies only to school-related 

assignments. Students gainfully employed are not protected with this coverage. 
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VIII.  

 

GRIEVANCE PROCEDURE 
 

1. Students are encouraged to openly discuss issues and problems related to their program 

of study with their instructors, advisor, and/or program coordinator. If students believe 

they have been unfairly or unjustly dealt with by a faculty member and cannot 

satisfactorily resolve the situation, they may use the "Academic Grievance Procedure" of 

the University Catalog or the Discipline section of the SAU Student Handbook. 

  

2. There must be documentation from the student and faculty member that initiation of the 

grievance procedure is justified. 

 

3. A formal request must be initiated by the student that identifies the problem and provides 

a rationale for initiating the grievance procedure. 

 

4. If the problem relates to a course grade, a clinical experience, or assignment, then the 

grievance procedure will be handled by the respective faculty teaching at that level, as 

well as the respective program coordinator. 

 

5. If the problem relates to enforcement of a SON policy, the grievance procedure will be 

handled by the respective program coordinator in consultation with the SON Faculty 

Council. 

 

6. If the problem cannot be resolved within the SON, the final step in the grievance 

procedure is to appeal to the Vice President for Academic Administration, or in the case 

of non-academic problems, the Vice President for Student Affairs. 
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IX  

 

INTEGRITY POLICY 
 

Honesty and integrity are expected at all times. Purposeful breaches of integrity with respect to 

academic or clinical issues will result in the student being subject to formal review and action by 

the SON and/or SAU (see SAU Catalog, Academic Honesty and SON Student Handbook). 

The guidelines below safeguard honesty and integrity. They include, but are not limited to, the 

following: 

 

A.  Students are to assume that all course work is ñno collaborationò unless stated otherwise 

by the professor. 

 

B. Tests (may also apply to classroom quizzes) 

 1. The instructor(s) controls the options of seating arrangements, moving, leaving the 

room, and stopping an exam for evidence of dishonesty. 

 2. All books, papers, notebooks, electronic devices and personal belongings 

(including caps) will be placed in a designated site away from the testing area. 

 3. During computerized testing, the internet, other programs, and/or documents are 

not to be open unless specified by faculty. If any of these are open during testing, it 

wil l be considered an infraction of the integrity policy even if the information 

opened does not relate to the test. 

 4. Any information found on or in the immediate vicinity of the individual will be 

grounds for termination of the testing and formal action.  

 5. Any verbal or nonverbal communication between students during a testing 

situation will be grounds for termination of the testing and formal action. 

 6. Any activity that violates test security, including discussion or copying of 

questions and/or answers, or bookmarking of tests to avoid a random test, will be 

considered an infraction of the integrity policy and grounds for formal action. 

 7. Numbers 1-6 above apply to formal course examinations as well as computerized 

practice testing, computer testing assignments and/or computerized testing related 

to remedial contracts. 

 

C. Written Assignments 

 1. Students are expected to do their own work. Any act of plagiarism, i.e. false 

documentation of sources, failure to document a source, or copying the work of 

another person/source to meet course requirements, will be considered a violation 

of this policy. The University subscribes to turnitin as a helpful resource for 

clarifying honest scholarship. Faculty may require that students send papers to 

turnitin prior to submitting them in class. 

 2. Assignments must be submitted by the requested due date/time. 

 

D. Clinical Activities 

 Expectations include, but are not limited to: 

 1.  Perfect attendance and punctuality. Unexcused lab absence, failure to make proper 
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arrangement for excused absence, or tardiness will be grounds for formal action. 

 2. Preparation for clinical experience. Lack of preparation may constitute a clinical 

absence and may result in formal action. 

 3. Punctuality in submitting written assignments related to clinical lab. Failure to 

comply will result in formal action and/or may result in clinical failure. 

 4. Safe nursing care and safe performance of psychomotor and/or interpersonal skills. 

Depending upon the incident, a breach in safe care and performance may subject 

the student to immediate dismissal from the program. 

 5. Client confidentiality per current Health Insurance Portability and Accountability 

Act (HIPAA) guidelines. 
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X 
 

LEARNING RESOURCE CENTER POLICIES 
 

A. Student will : 

 

 1. Check out and return LRC equipment and learning resources. Repair and 

replacement fees will apply to damaged equipment and resources. 

 

 2. Sign up for an e-mail account with Information Services at registration and activate 

the account at http://theplace.southern.edu. 

 

 3. Not bring food or drink, other than water, into the LRC. Water bottles are allowed 

on the floor only, never on the desktop. 

 

 4. Make appointments for taking tests in the LRC unless the test is done as a class. 

 

 5. Maintain an atmosphere conducive to learning and testing. 

 

 6. Place book bags and other belongings on the shelves provided to keep aisles clear 

and safe. 

 

 7. Recognize that the LRC may be closed to all except those testing during test 

administration. 

 

 8.  Not change the desktop or adjust computer features. 

 

 9. Log off and leave area neat and clean when through with computer or video player 

usage. 

 

 10. Pay 10 cents per copy for printing or 50 cents per copy for color. Charge is 5 cents 

(copy) or 25 cents (color copy) if using personal I. D. cards charged at Information 

Services. Printouts required for testing or LRC assignments are free. 

 

 11. Pay 10 cents per copy in cash for photocopying  

 

 12. Display honesty and integrity during testing, assignments, and equipment usage. 

 

13. Avoid use of all electronics (i.e., cell phones, beepers, or PDAs) during testing. 

 

 14. Not bring children into the LRC. 
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XI  
 

STUDENT IMPROVEMENT PLAN 
 

The Student Improvement Plan (SIP) is intended to help the student identify and correct areas of 

concern and to promote a higher standard of professionalism. The process is initiated following 

an infraction of one or more policies contained in the SON Student Handbook. A student may be 

dismissed from the SON without going through all steps of the SIP if the faculty deem the 

infraction serious enough. There are three steps in the SIP which may be applied at any time and 

remain in effect throughout the associate and baccalaureate programs. 

 

 Step I: Written documentation (SIP form) and includes a conference with faculty 

 Step II: Step I and includes a letter of probation 

 Step III: Dismissal from the School of Nursing 

 

When a faculty member deems it necessary for a student to enter the SIP, the appropriate form 

(attached) must be completed and signed as indicated. The student will be invited to a conference 

to review and discuss the SIP. 

 

If a student enters the SIP, documentation shall be retained in the records. A letter describing the 

SIP may be sent to the parents according to SAU policy. 

 

Procedures for Appeal 

 

A student who believes that his/her rights have been infringed upon or that he/she has 

been treated unjustly with respect to his/her academic program or any portion thereof 

shall be entitled to a fair and impartial consideration of his/her case (See SON "Grievance 

Procedure"). 
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SOUTHERN ADVENTIST UNIVERSITY 

SCHOOL OF NURSING 

 

STUDENT IMPROVEMENT PLAN FORM 
 

 

   G Step I   ~ Step II   ~ Step III 

 

 

 

Student Name________________________________________________      ID # ______________________ 

 

Area of Concern 

 

______________________________________________ 

______________________________________________ 

______________________________________________ 

______________________________________________ 

______________________________________________ 

______________________________________________ 

______________________________________________ 

______________________________________________ 

______________________________________________ 

______________________________________________ 

______________________________________________ 

______________________________________________ 

 

 

______________________________________________ 

 Course Title 

 

 

______________________________________________ 

Course Faculty Signature                Date 

 

 

  

 

Goals for Improvement 

 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

 

Requirements* 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

 

___________________________________________ 

Student's Signature                Date 

 

___________________________________________ 

Program Coordinator's Signature     Date 

 

____________________________________________ 

Deanôs Signature                  Date 

 

Student Comments: 

_________________________________________________________________________________________________

_________________________________________________________________________________________________

_________________________________________________________________________________________________ 

 

*Failure to comply with requirements or further breach(es) of SON policy will result in advancement in the SIP process 

and/or dismissal from the nursing program. 

 

 

Copies: Student 

 Student File 
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SOUTHERN ADVENTIST UNIVERSITY 

SCHOOL OF NURSING 

 

 

STUDENT IMPROVEMENT PLAN FOLLOW -UP 
 

 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

 

 

 

 

__________________________ _____________    ___________________________________ ______________ 

Faculty Signature              Date             Studentôs Signature                     Date 

 

 

Student Comments: _______________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 

________________________________________________________________________________________________ 
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XII  

 

SKILLS LAB POLICIES 
 

A. Student will: 

 

 1. Make appointments for use during normal Skills Lab hours. 

 

 2. Leave lab in proper order (including beds -- only change linen when necessary, but 

leave bed neatly made). 

 

 3. Meet labs punctually or arrange ahead of time for alternate appointment. Any lab 

missed without excuse will be subject to a $20.00 per hour fine. 

 

 4. Check out and in materials borrowed from lab. Late fees/replacement fees will 

apply. 

 

 5. Apply CDC Guidelines in the event of exposure (forms are available). 
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XIII  

 

STUDENT ORGANIZATION 
 

STUDENT GOVERNMENT:  
 

1. The following meetings are held a minimum of once per academic semester: AS Food, 

Fun and Forum and BS Deanôs Forum. These forums are open to all students enrolled in 

the respective program. Students are given important information regarding their nursing 

program and are also encouraged to bring questions and comments for discussion with 

the faculty. 

 

2. In the AS program, the Student/Faculty Forum is the formal venue for student 

representatives to communicate with faculty. Selected faculty meet with elected student 

representatives from each level in a forum setting at least once per semester. These 

student leaders are the voice for their level both in obtaining from and returning 

information to their respective classmates. Topics include any area(s) of concern, 

reinforcement of strengths, and suggestions for enhancing the AS program. 

 

3. SON committees are open to attendance by students. Committees are as follows: 

Faculty Development; Faculty Search; Missions; Recruitment; Student Events; 

Student/Faculty Forum; Research, Associate Program; Baccalaureate Program; Graduate 

Program.  

 

Students may obtain a schedule of meeting times as well as the name of the committee 

chair from the SON secretary. If a student desires to attend a particular committee, he/she 

should notify the committee chair. If individual student names or confidential issues are 

discussed, the visiting student will be asked to leave for that portion of the meeting. 

 

SON NURSING CLUB: 
 

The SON encourages and supports a formal student organization. The SON Club sponsors 

activities of both a spiritual and social nature to enrich the lives of busy nursing students.  

 

SON NURSING HONOR SOCIETY:  
 

The nursing honor society was established in 1999 under the auspices of Sigma Theta Tau 

International. Its purpose is to promote research, scholarship, and leadership in the profession. 

Membership is open to baccalaureate and graduate nursing students, faculty, alumni and nurses 

in the community who hold a baccalaureate degree or higher. Students must be in the upper 35% 

of their graduating class to be invited into membership. The society sponsors educational 

offerings and Research Day annually. Full charter into Sigma Theta Tau was approved 

November 2001. In 2002, the nursing honor society was established as the Rho Iota Chapter of 

Sigma Theta Tau International. 
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TENNESSEE STUDENT NURSE ASSOCIATION:  
 

The purpose of the Tennessee Association of Student Nurses, District IV, is to aid in the 

preparation of student nurses for the assumption of professional responsibilities. Membership is 

encouraged. 

 

The organization serves as a channel of communication between student nurses and the various 

units of the American Nurses' Association and the National League for Nursing. 

 

The Student Nurses' Association also promotes high education and professional standards. It 

provides for the broadening of its members' horizons by providing opportunity for the exchange 

of ideas between students and professional nurses. 
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XIV 

 

TRANSPORTATION 
 

 

Students provide their own transportation or make arrangements to share this expense with 

fellow students in the same course/clinical. Occasionally, a bus or van will be provided, at SON 

expense, for a school-sponsored event.  

 

A. Tickets and Fines 

 

 1. Tickets and/or fines received are the driver's responsibility. 

 

 2. Tennessee law requires that seatbelts be worn by drivers and passengers. 

 

B. All students owning/driving autos for clinical experiences must have automobile liability 

insurance. Refer to SAU insurance policy. 
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XV 

 

ASSOCIATE DEGREE PROGRAM ADDENDUM 
 

GRADING POLICIES  
 

General guidelines are used to determine grade levels. A nursing course grade of 78% or above 

is passing. The School of Nursing does not accept grades of C or below in nursing courses. 

Therefore, if a grade of C or below is received, the course, including both theory and clinical 

components, must be repeated. A passing grade must be achieved in both clinical and theory for 

successful completion of a nursing course. 

 

A. Theory Grading Policy 

 

The student will be graded by the following method: 

 

 1. Periodic tests, quizzes, and daily assignments will be used as evaluation tools in 

computing course grades. A final cumulative exam will be given at the end of 

each nursing course. The final theory grade will be computed on the basis of the 

following percentages: 

    All Exams   80-85% 

    Quizzes/Assignments  15-20% 

 

 2. Unit tests and final exam must be passed with a cumulative 78% average. Quizzes 

and other assignments will then be factored in to determine the final grade. 

 

B. Course Withdrawals: 

 

When a student is failing and requests to withdraw before the course has ended, the 

following policies are applicable: 

 

 1. A student may withdraw from a nursing course on or prior to the mid point of the 

course without it being considered as a nursing failure. One course withdrawal is 

allowed. No tests may be taken after withdrawal from a course. A student cannot 

withdraw from a class that has been previously failed. 

 

 2. If a student withdraws after the mid point of a course, a "WF" will be recorded on 

the course summary sheet. The withdrawal constitutes a nursing course failure 

and will halt progression within the nursing program. 

 

 3. Students who withdraw from courses and/or the nursing program for reasons 

other than course failure should inform the Admissions and Progressions 

coordinator. Also an appointment should be made with the advisor or course 

faculty for an exit interview. 

 




